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ALL STAFF OTHER THAN TEACHERS
Enterprise agreement bargaining – employer initiation
The Australian Capital Territory Government will commence bargaining in February 2011 for an enterprise agreement to replace the current ACT Department of Education and Training Staff Enterprise Agreement 2010-2011 which will expire on 30 June 2011. [S 173(2)]

Please note that this correspondence applies to staff other than teachers currently covered by the agreement named above. If you are unsure whether this agreement applies to you please ask your principal/manager.

The bargaining process 
The Fair Work Act 2009 establishes a process for bargaining and for making an enterprise agreement. Updated information for employees about each stage in this process will be placed on the New Staff Enterprise Agreement 2011 page on the Department’s website at http://www.det.act.gov.au/employment/new_staff_enterprise_agreement_2011  

Further information about the process can be found at 
http://www.fwa.gov.au/index.cfm?pagename=agreements.
Notification of employee representational rights
The Fair Work Act 2009 requires the Department to provide a notice of employee representational rights to employees who will be covered by the agreement when bargaining for an enterprise agreement. This notice explains your right to appoint a bargaining representative to represent you in the bargaining process. An employee may nominate themselves to be a bargaining representative. [S 173(1)]  
A copy of a notice of employee representational rights is at Attachment A. 

If you wish to appoint a bargaining representative, would you please do so in writing as soon as possible, and: 
(a) send a copy of this appointment to the Workplace Relations Team, Public Sector Management Group at PO Box 158, Canberra ACT 2601 or to eba@act.gov.au; and

(b) include in the appointment full contact details for the representative (name, contact number and email address), so that we may advise them of scheduled meetings and provide other relevant information.

Please note if you are a member of a union that is entitled to represent you, your union will be your default bargaining representative for the enterprise agreement unless you appoint another person as your bargaining representative. 

Bargaining for each part of the enterprise agreement

As in the past, the enterprise agreement will be in two parts:

Part 1 – ACT Public Service Common Terms and Conditions

Part 2 – Department of Education and Training Schedule 

Bargaining for the Common Terms and Conditions will be conducted first by the Government Negotiating Team and employee representatives, including unions, from across ACT Government. Bargaining will commence on 15 February 2011.

At a later stage, bargaining for the Department of Education and Training Schedule will be conducted by a Departmental bargaining team and employee representatives of all staff other than teachers, including relevant unions. The commencement date of bargaining for the Schedule will be notified.

Bargaining representatives may elect to participate in bargaining for Common Terms and Conditions (Part 1) and/or the Department Schedule (Part 2). It would be helpful when nominating a bargaining representative to indicate whether they intend to bargain for Part 1, Part 2 or both Parts 1 and 2 of the Agreement. 
Meeting of bargaining representatives

A meeting of bargaining representatives will be held on 15 February 2011. At this meeting, the Government Negotiating Team will provide information about bargaining arrangements, including the good faith bargaining requirements under the Fair Work Act 2009, and the process for bargaining representatives to put forward any proposals they may wish to be considered during the bargaining for a new enterprise agreement. Bargaining representatives will be sent details of the time and venue prior to the date. 

Questions

If you have any questions about this process, please contact Employee Relations on 6205 9149. 
Michael Bateman
Director
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