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Casual employees cannot undertake an Australian Apprenticeship in the ACT.  A person must be in an employment relationship to enter into a Training Contract which can commence on the first day of employment, but not before.  

An employee can be a full time, part time or casual employee up to the point of entering into the Training Contract.  However, the effect of establishing a casual employee as an Apprentice or Trainee under a Training Contract is that the employee becomes an employee under a legal contract for a fixed term with regular hours every week and thus by definition is no longer a "casual" employee.  

Employees engaged on a casual basis as defined in the relevant Modern Award, have no guaranteed pattern of work.  These arrangements are not compatible with the requirements of a Training Contract which specifies "the number of hours of employment and training per week” and whether the Apprenticeship/Traineeship is “full time or part time” at Question 39.  The option of "casual" is not provided. 
Once a casual employee enters into a Training Contract their employment status changes from casual to full or part-time for the duration of the Training Contract.  They are paid the appropriate full or part-time rate, and are entitled to full or part-time conditions of employment and would no longer be paid a casual loading in lieu of annual leave, sick leave, personal leave etc.  

Please note:  Workplace relations matters are for the employer in each instance to establish.  While Training and Tertiary Education (TaTE) can provide guidance, a formal determination on Modern Award coverage must be sought from the Fair Work Australia 

on 131394, or www.fairwork.gov.au .

For further information please contact:

Training and Tertiary Education

ACT Department of Education and Training

Phone:  02 6205 8555

apprenticeship@act.gov.au
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